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Abstrak 
Penelitian ini bertujuan untuk mengetahui hubungan komitmen dan budaya 
organisasi dengan kinerja karyawan. Hipotesis yang diajukan dalam 
penelitian ini diantaranya :1. Ada hubungan antara komitmen dan budaya 
organisasi dengan kinerja karyawan, 2. Ada hubungan positif antara 
komitmen organisasi dengan kinerja karyawan, 3. Ada hubungan positif 
antara budaya organisasi dengan kinerja karyawan. Metode yang digunakan 
adalah kuantitatif korelasional dengan sampel penelitian berjumlah 80 
orang. Teknik sampling yang digunakan yaitu simple random sampling. 
Teknik analisis data yang digunakan yaitu teknik korelasi non parametrik. 
Berdasarkan hasil penelitian terdapat hubungan antara komitmen dan 
budaya organisasi dengan kinerja karyawan. Berdasarkan hasil kategorisasi 
tingkat komitmen organisasi, budaya organisasi dan kinerja karyawan 
tergolong tinggi. 
 











RELATIONSHIP OF COMMITMENT AND ORGANIZATIONAL 
CULTURE WITH EMPLOYEE PERFORMANCE 
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This study aims to determine the relationship between commitment and 
organizational culture with employee performance. The hypotheses 
proposed in this study include: 1. There is a relationship between 
commitment and organizational culture with employee performance, 2. 
There is a positive relationship between organizational commitment and 
employee performance, 3. There is a positive relationship between 
organizational culture and employee performance. The method used is 
quantitative correlation with a research sample of 80 people. The sampling 
technique used is simple random sampling. The data analysis technique 
used is the non-parametric correlation technique. Based on the research 
results, there is a relationship between commitment and organizational 
culture and employee performance. Based on the categorization results, the 
level of organizational commitment, organizational culture and employee 
performance is high. 
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